[image: image1.png]KOZGYUJTEMENYI ES KOZMUVELODESI
DOLGOZOK SZAKSZERVEZETE





For  13. „Central European Constituency Meeting

      Reg: 123/2010
Beograd, 01.- 02. Jun 2010.
A Summary Report of the Trade Union of Culture, Hungary KKDSZ

The Trade Union of Culture, Hungary (Közgyűjteményi és Közművelődési Dolgozók Szakszervezete, KKDSZ, 1054 Budapest, Akadémia utca 11.), is a safeguarding organisation of state employees working at libraries, archives, museums, public educational institutions and other entertainment centres (e.g. community and culture centres, zoos). Besides the general negative impact of the financial and economic crisis on state employees, we only discuss here the unfavourable effects manifesting themselves in our narrow professional field.

The impact of the Financial and Economic Crisis on Public Services

This field of culture (libraries, archives, museums and public educational institutions) enjoys “normative” state subsidy. The state only partially contributes to the operational expenses of the cultural field. This (normative) subsidy is rendered to each settlement (and, according to another calculation, to each county) in the ratio of the number of the population.

Unfortunately, this state subsidy (normative) has continually been reduced in the past decade. This is made even worse by the fact that in 2010 the reduced support was fused with the normative subsidy assigned to other fields (sports and maintenance).

The normative subsidy now assignable to these three fields (culture, sports and maintenance) approximately amounts to the two thirds of the overall sum of the former three types of subsidies. Besides the reducion of the sum, another problem is that the subsidy assignable to culture does not figure as a sum only assignable to culture. Here are some comparative figures:

In 2003 the three normatives together amounted to 3375 HUF, in 2009 to 2618 HUF, while in 2010 only to 1947 HUF.

In the meantime, in autumn 2009, the Bajnai-government froze the wages and abolished the thirteenth month pay of our workers in more steps. Not only the above-mentioned facts cause the problem, but the measure of the decay is well indicated by these figures.

Also with reference to the economic crisis, the government levied extremely high taxes on the allowances of the Cafeteria-system from 2010.

From 1st April 2010 the heads (mostly the directors) of our institutions (National Széchényi Library, National Museum, Museum of Fine Arts, etc.) have uniformly been entitled to only 35 paid holidays, while the heads of departments and groups get 30 days. On the level of leaders a kind of extra-holiday was repealed, and unfortunately we cannot refer to the international practice in our argument. This concerns only our field and not the schools and hospitals.

Both our institutions and our workers are badly under-financed and this unfavourable tendency was only reinforced by the crisis. But in spite of all these, redundancy affecting larger groups has not been carried out, or maybe only in some institutions.

How the union is reacting

We made a public call: Let culture also be a strategic branch! The Trade Union of Culture invited the party leaders and the party politicians responsible for culture to an informal talk in order to promote its own role in the setting up of the cultural strategy of the forthcoming parliamentary cycle.

In all our four fields (museums, archives, libraries and community and cultural centres) we initiated a multi-page survey to explore the present situation. The forms are under process.

According to our plans we will fight up to the highest level of legal remedy since the extra paid holidays complementing the basic holidays to which our leaders are entitled were taken away. Unfortunately, we have no information regarding the number of paid holidays of leaders in other European countries.

The trade unions were successful in achieving that instead of the abolished thirteenth month wage the state employees got a single and equal compensation 


payment, namely gross 98.000 HUF. This sum may be equal with the thirteenth month pay in the case of unqualified, eight-hour workers with the lowest salary, but the avarage monthly wage is nearly the double of it.

The Trade Union of Culture called on the directors of the various libraries and museums and proposed that the union members should enjoy a free admission to each others’ institutions. Although this can only be authorized by the maintainer, several directors positively reacted to the initiation.

We submitted an EU-tender for the financing of the education of the civil servants, secretaries and activists working for the trade union, which aims to raise the efficiency of their work. From the second half of the year we plan to launch a campaign in order to raise membership and we will more focus on our PR activity.

What can be common European action

Useful documents containing clear-cut, brief statements and data which the individual countries can refer to and which helps to preserve the level of public service should be published (Independently of the present issue and conference we would highly appreciate if any comparative data could be accessible to us).
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